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Accessibility and Equality Plan
Purpose
This plan reflects our belief in a cultural diversity that embraces individuals and promotes community spirit.
It is in keeping with our vision that, through our curriculum, we will prepare our pupils for participation in
our richly diverse society. We aim to create a warm, friendly, welcoming environment and to eliminate any
form of discrimination and prejudice against children, parents, carers, staff, visitors and the wider
community served by the school.

Vision and Values
The Ryde School aims to provide a high quality education in a safe and caring environment. We welcome
children, their parents and carers into a friendly, happy and hardworking atmosphere where there is an
ethos of respect. Positive attitudes towards work and behaviour are encouraged and nurtured. Our children
and families are listened to and contribute greatly to the life and progress of the school.The Ryde School
benefits from the support and involvement of its Governors and community, who take an active interest in
the school. The Ryde School is a school where all are valued and where everyone works hard to help each
other reach their full potential.

Our approach to equality is based on the following key principles –


All learners are of equal value. Whether or not they are disabled, whatever their ethnicity, culture,
national origin or national status, whatever their gender and gender identity, whatever their
religious or non-religious affiliation or faith background and whatever their sexual orientation.



We recognise, respect and value difference. We welcome difference and strive to support
individuals by working to remove any possible barriers they may have in relation to disability,
ethnicity, gender, religion, belief or faith and sexual orientation. We feel that diversity is a strength,
which should be respected and celebrated by all those who learn in, teach in and visit our school.



We foster positive attitudes and relationships. We actively promote positive attitudes and mutual
respect between groups and communities that are different from each other.



We encourage a shared sense of cohesion and belonging. We want all members of our school
community to feel a sense of belonging within the school and wider community. We hope that our
policies will encourage positive interaction, good relations and dialogue between groups and
communities different from each other in terms of ethnicity, culture, religious affiliation, national
origin or national status.



We observe good equalities practice in staff recruitment, retention and development. We ensure
that policies and procedures benefit all employees and potential employees in all aspects of their
work, including recruitment and promotion, and in continuing professional development.



We have the highest expectations of all our children. We expect that all pupils can make good
progress and achieve to their highest potential. We strive to provide all children with as many life
experiences as possible, hopefully having a positive impact on their future.



We work to raise standards for all pupils, including the most vulnerable. We believe that improving
the quality of education for the most vulnerable groups of pupils raises standards across the whole
school.
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Society as a whole should benefit. We believe that the work we do in school has a great impact on
the wider society, including our school and local community, by fostering greater social cohesion
and reduce prejudice-related bullying and incidents.

School Context
The Ryde is a one form entry community school in Hatfield, taking pupils from Nursery to Year 6. The school
has capacity for 240 pupils, including 30 Nursery aged children from the age of 3 years old. Wrap around
care is open to all, for a reasonable charge, from 7:45am until 6:00pm daily. All classrooms are accessible to
wheelchair users.

Pupil Group

2018 - 2019

Number on roll (YR-Y6)

208

Nursery pupils

16

Male

118

Female

106

Mobility
EHCP

Leavers 17 (8%)
Joiners 15
1 (2 pending)

SEN

23

Traveller

12

EAL

51 (23%)

BME

110 (49%)

FSM Eligible

22

Looked After Children

0

School Awards
Learning Outside the
Classroom
Geography
Eco Schools Green Flag (4th)
Green Tree Award
Investors in People
Stonewall
Healthy Schools (Enhanced)

Date
2017
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2017
2017
2019
2018
2019
2019

Legal Background
Our school is committed to meeting its public sector statutory duties as detailed below. We understand that
the duties apply to service delivery and employment and staff management as well as policy development
and implementation.
Our General Duty under the Equality Act 2010:
The purpose of this policy is to set out how our practice and policies have due regard to the need to:




Eliminate discrimination, harassment, victimisation and any other conduct that is prohibited by or
under this Act.
Advance equality of opportunity between persons who share a relevant protected characteristic and
persons who do not share it
Foster good relations between persons who share a relevant protected characteristic and persons
who do not share it.

The Specific Duties of the Act enable schools to meet their obligations under the Public Sector Equality Duty
(PSED) The specific duties require schools to:



Publish annually information quantitative and qualitative, showing compliance with the public
sector equality duty (PSED) set out in clause 149 of the Equality Act 2010.
Set every four years one or more specific measurable equality objectives that further the aims of the
equality duty.

Protected Characteristics
The Equality Act 2010 protects pupils from discrimination and harassment based on protected
characteristics. The protected characteristics for school provisions are:








Age (for staff only)
Disability
Ethnicity and race
Gender identity and reassignment
Pregnancy, maternity and breast feeding
Religion and belief
Sexual orientation

Disability
At The Ryde we implement accessibility plans which are aimed at:




Increasing the extent to which disabled pupils can participate in the curriculum;
Improving the physical environment of schools to enable disabled pupils to take better advantage of
education, benefits, facilities and services provided;
Improving the availability of accessible information to disabled pupils.

Provision for disabled pupils is closely linked with the existing provisions for pupils with special educational
needs. These are the same duties as previously existed under the DDA and have been replicated in the
Equality Act 2010.
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Community Cohesion
Community Cohesion supports good practice in educating pupils/students about equality and diversity. It
contributes to the school’s efforts to provide a broad, balanced curriculum.

Roles and Responsibilities and Publish Information
The Board of Governors, supported by the Headteacher and staff, are responsible for ensuring the
implementation of this scheme.
Commitment to implementation
The Headteacher retains overall responsibility for ensuring that the action plan is delivered effectively. Every
12 months there will be a report on equality and diversity to the Governors.
All staff are responsible for delivering the scheme both as employees and as it relates to their area of work.
Commitment to review
The school equality scheme will be aligned with the school plan. Its implementation will be monitored
within the school’s self-evaluation and other review processes as well as being updated at least annually.
Following the regular impact assessment, the whole equality scheme will be reviewed at least every three
years.
Commitment to publish
Information regarding accessibility and equality will be available on the school website and reviewed
regularly.

Commitment to action
Governors will:








Provide leadership and drive for the development and regular review of the school’s equality and
other policies
Provide leadership and ensure the accountability of the Headteacher for the communication and
implementation of school policies
Highlight good practice and promote it throughout the school and wider community
Provide appropriate role models for all managers, staff and pupils
Congratulate examples of good practice from the school and among individual managers, staff and
pupils
Ensure a consistent response to incidents, e.g. bullying cases and racist incidents
Ensure that the school carries out the letter and the spirit of the statutory duties (and ensuring
‘returns’ to the local authority as required)

The Headteacher and senior staff will:





Initiate and oversee the development and regular review of equality policies and procedures Consult pupils, staff and stakeholders in the development and review of the policies
Ensure the effective communication of the policies to all pupils, staff and stakeholders
Ensure that staff are trained as necessary to carry out the policies
Oversee the effective implementation of the policies
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Hold staff accountable for effective policy implementation
Provide appropriate role models for all staff and pupils
Highlight good practice from staff and pupils
Provide mechanisms for the sharing of good practice
Ensure a consistent response to incidents, e.g. bullying cases and racist incidents
Ensure that the school carries out its statutory duties effectively

All staff teaching and non-teaching staff will:








Contribute to consultations and reviews
Raise issues with line managers which could contribute to policy review and development
Maintain awareness of the school’s current equality policy and procedures
Implement the policy as it applies to staff and pupils
Behave with respect and fairness to all colleagues and pupils, carrying out the letter and spirit of
the school’s equality scheme
Provide a consistent response to incidents, e.g. bullying cases and racist incidents
Contribute to the implementation of the school’s equality scheme

Our pupil and parents/carers will:


Be made aware of our school equality scheme via the publishing of agreed documents

We comply fully with legislation which protects our staff (including teachers, teaching assistants and student
teachers) from discrimination on the grounds of gender, transsexual status, race, disability, sexual
orientation, religion or belief, or age. With regard to disability, we make such reasonable adjustments as are
necessary to prevent a disabled person being at a substantial disadvantage in comparison with a person
who is not disabled.
This includes discrimination in relation to recruitment, terms and conditions, promotions, transfers,
dismissals, training and employment practices (such as dress codes) and disciplinary procedures.





We make efforts to ensure that the diversity of our workforce reflects that of our local community
and wider society.
We will ensure the safety and well-being of our staff and act on incidents of harassment and
discrimination recognising that our staff may be either victims or perpetrators.
We will provide regular training for staff to enable them to deal effectively with prejudice-related
incidents.
We will tackle discrimination and anti–bullying reporting and recording all forms of prejudicerelated incidents for example racism, homophobia, and negative views of disabled people or
sexism.

Engagement - Participation and involvement
We welcome the participation and involvement of people from diverse backgrounds and of different
abilities. When deciding what to do to tackle equality issues, we will consult and engage both with people
affected by our decisions - parents, pupils, staff, members of the local community – and with people who
have special knowledge which can inform the school’s approach, such as disability equality groups and other
relevant special interest organisations. Evidence of this engagement and how the duty has been addressed
will be included in the annual report to governors.
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Using information
We collect a range of information relating to incidents of harassment and bullying including those relating to
racism, homophobia, disability and gender. These, if they occur, are reported termly to the Governing
board. The Headteacher will look for trends so that we are able to identify any discriminations. The Local
Authority provides us with a range of services which support the equality agenda and helps us to identify
our strengths and those areas requiring action.
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